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Are you a Supervisor or Manager:
Yes
No
Question #1 - (Slide #6)
An interview in which ALL the candidates are asked the same questions is called a "Structured Interview."  
Question #2 - (See Slide #11)
Question #3 - (See Slide #19)
Question #4 - (See Slide #30)
A "situational interview" is one where questions are based on hypothetical behavior.
A key component of the structured interview is a common rating scale.
Maintaining records of the interview process is NOT required.
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Question #5 - (See Slide #31)
In a structured interview, only a hiring manager can perform an interview - the use of a panel of interviews is not authorized.
Question #6 - (See Slide #32)
Question #7 - (See Slide #34)
The term "Halo Effect" is used to describe the tendency to give high ratings to all candidates, irrespective of their ACTUAL performance
Question #8 - (See Slide #45)
Interviewing people with disabilities is generally NOT the same as interviewing people without disabilities.
Question #9 - (See Slide #46)
By law, Federal employees may deceive or willfully obstruct any person from competing for employment.
Taking regular and detailed notes of observable behaviors and verbal responses during each interview is crucial.
Question #10 - (See Slide #22)
A manager or supervisor may encourage an applicant to withdrawal their application for employment if they feel the applicant is not a "good fit" for the position.
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Are you a Supervisor or Manager:
Yes
No
To receive credit for this course, participants must achieve a minimum score of 70%.  
 Personnel who successfully complete this quiz are required to print only this page and fax it to 503-231-2322 or scan this page and e-mail it to FW1_DCR@fws.gov. 
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