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Are you a Supervisor or Manager:
Yes
No
Question #1 - (See Slide #5)
Major life activities are tasks such as walking, sleeping, hearing, breathing, caring for oneself, or standing?
Question #2 - (See Slide #7)
Question #3 - (See Slide #8)
Question #4 - (See Slide #9)
Essential duties may be reassigned to other employees as a reasonable accommodation?
A reasonable accommodation is a logical change or adjustment to a job or worksite that makes it possible for a qualified employee with a disability to perform the essential functions of their position?
Reasonable accommodations may only be provided to employees?  
Quiz for Webcast #1
"The Legal Requirements of Providing Reasonable Accommodations"
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Question #5 - (See Slide #11)
If an employee requires a reasonable accommodation that has been approved and will be needed on a reoccurring basis, the employee must resubmit an application or request for each use?
Question #6 - (See Slide #11)
Question #7 - (See Slide #12)
Reasonable accommodations should not be granted on a case-by-case basis?
Question #8 - (See Slide #13)
Reasonable accommodations can be for personal use items such as hearing aids or eye glasses?
Question #9 - (See Slide #14)
Job reassignments may only be considered in the reasonable accommodation process as a last choice?
Reasonable accommodation requests will only be accepted in writing?
Question #10 - (See Slide #18)
There are situations in which an employer cannot ask for medical documentation in response to reasonable accommodation request?
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Are you a Supervisor or Manager:
Yes
No
To receive credit for this course, participants must achieve a minimum score of 70%.  
 Personnel who successfully complete this quiz are required to print only this page and fax it to 503-231-2322 or scan this page and e-mail it to FW1_DCR@fws.gov. 
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