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Are you a Supervisor or Manager:
Yes
No
Question #1 - (See Slide #4)
The Service is tasked with achieving and sustaining a level of persons with disabilities that is equal to or greater than 10%?
Question #2 - (See Slide #4)
Question #3 - (See Slide #6)
Question #4 - (See Slide #11)
Candidates requesting consideration under the Schedule 'A' non-competitive hiring authority must provide proof of having a disability?
Candidates eligible under Schedule 'A' may be appointed to temporary or non-temporary positions?
The Veterans Employment Opportunities Act of 1998 (VEOA) is a non-competitive hiring authority?
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Question #5 - (See Slide #8)
The Veterans Recruitment Appointment (VRA) allows veterans to be hired up to and including a GS-11 or equivalent?
Question #6 - (See Slide #10)
Question #7 - (See Slide #12)
Candidates in the Workforce Recruitment Program are interviewed and pre-screened by recruiters?
Question #8 - (See Slide #10)
A 30 percent of more disabled veteran may be converted to a permanent position at any time during a temporary appointment? 
Question #9 - (See Slide #11)
The Veterans Employment Opportunities Act of 1998 (VEOA) allows veterans to apply under merit promotion procedures and veterans preference applies?
A 30 percent or more disabled veteran can be hired under a time-limited appointment lasting less than 60 days?
Question #10 - (See Slide #9)
A veteran must have served on active duty, not active duty training, to be eligible under the Veterans Recruitment Appointment (VRA)?
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Are you a Supervisor or Manager:
Yes
No
To receive credit for this course, participants must achieve a minimum score of 70%.  
 Personnel who successfully complete this quiz are required to print only this page and fax it to 503-231-2322 or scan this page and e-mail it to FW1_DCR@fws.gov. 
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