2/19/2014

Schedule ‘A’ and Veterans
Non-Competitive Appointing
Authority

Division of Diversity and Civil Rights, Region 1 and Region 8

Agenda

¢ Go over housekeeping items

¢ Learn about Schedule A appointments

e Learn about Veteran appointments

¢ Discuss outreach and recruitment resources

e Question and Answer

¢ Evaluation Form

Housekeeping Items

« Group sessions - - please e-mail the total # of
participants in the room to William_Johnson@fws.gov.

* To close a panel, click the panel tab. Click it again to
open the panel.

« Click on the hyperlink in the Chat panel for a copy of the
handouts.

« Participants’ phone lines will be in silent mode during the
presentation portion.

« This presentation is closed captioned.
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Appointments - Individuals with
Disabilities

¢ Appointment, under Schedule A, of
individuals with disabilities

— Designed to remove barriers and increase
employment opportunities for these individuals

— Improves the Federal Government’s ability to
hire persons with these disabilities

— Requires proof of the disability

Appointments - Individuals with
Disabilities

* 3 categories of eligibles — an applicant must
have one of the following:

— Intellectual disability, or

— Psychiatric disability, or

— Severe physical disability

Appointments - Individuals with
Disabilities

e Temporary appointments or non-temporary
appointments

¢ Eligibility for non-competitive appointment to
permanent after successfully completing 2
years




Appointing Authorities for Veterans
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e Special Hiring Authorities for Veterans
— Veterans’ Recruitment Appointment (VRA)
— 30 Percent or More Disabled Veterans

— Veterans’ Employment Opportunities Act of
1998 (VEOA)

Appointing Authorities for Veterans

¢ VRA basics
— 2-year excepted appointment
— Initial appointment up to GS-11

— Eligible veterans who successfully
complete the 2-year program must be
converted to a permanent position in the
competitive service

Appointing Authorities for Veterans

¢ Veterans’ Recruitment Appointment (VRA)
for eligible veterans who meet one of the
following:

— Are disabled
— Have a campaign badge
— Have the Armed Forces Service Medal

— Honorably separated from service within the
last 3 years
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Appointing Authorities for Veterans

* 30 Percent or More Disabled Veterans

— Veterans with a disability of 30 percent or more
who meet the qualification requirements for the
position can be hired under a time-limited
appointment lasting at least 60 days

— Hiring manager may convert the veteran to a
permanent competitive service position at any
time during the temporary appointment
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Appointing Authorities for Veterans

¢ Veterans’ Employment Opportunities Act
(VEOA)
— Allows veterans to apply under merit promotion

procedures for a permanent competitive service
position

— Veterans’ preference does not apply

— Provides access to jobs that were otherwise
closed

Schedule ‘A’ Recruitment Sources

* College/university student disability centers

* Workforce Recruitment Program (WRP)

¢ State vocational rehabilitation offices

e Veterans Administration

e Paralyzed Veterans of America (PVA)
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Veteran Recruitment Sources

e College/university veterans service office

e State veteran employment offices

¢ Military transition centers

* VVeterans Administration

¢ Paralyzed Veterans of America (PVA)
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Questions
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Thank You!

Bill Johnson
Regional Workforce Recruiter
Region 8
Office Phone: (916) 414-6630
E-mail: William_Johnson@fws.gov

Brian Lawler
Regional Workforce Recruiter
Region 1
Office Phone: (503) 736-4789
E-mail: Brian_Lawler@fws.gov
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