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Are you a Manager or Supervisor?
Yes
No
Question #1 - (11:40)
Compensatory damages may be limited if the agency can demonstrate that they made "good faith" efforts in trying to accommodate the individual.
Question #2 - (16:09)
Question #3 - (02:35)
Question #4 - (20:00)
If an employee with a disability is ordered by the agency to attend a required training, and if the employee needs their spouse to travel with them, the agency should pay for the spouse's travel expenses.
An employee has to be an individual with a disability to claim disability discrimination under the Rehabilitation Act.
An agency may not order a medical or fitness-for-duty exam for an employee without OPM authority or justification, such as having to do with OWCP.
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Question #5 - (04:48)
The intention of the ADAAA is that agencies should not focus on whether or not an individual has a disability, but rather focus on the accommodation -- whether or not the individual can perform the essential functions of the job with or without an accommodation.
Question #6 - (37:31)
Question #7 - (37:50)
A manager or supervisor who discloses an employee's medical information to other employees that do not have a business need-to-know is an automatic violation.
Question #8 - (11:00)
Do not use an across-the-board blanket rule to deny someone a request for reasonable accommodation -- conduct an individualized determination.
Question #9 - (24:50)
In terms of disability discrimination, an unreasonable delay in acting on the accommodation request is the equivalent for denial of reasonable accommodation.  
To save office space, a manager or supervisor may take their employees' medical records home and file them securely in a closet.
Question #10 - (43:30)
An agency may conduct disability inquiries if it has a reasonable belief, based on objective evidence, that an employee's ability to perform essential job functions will be impaired by a medical condition, or the agency believes that an employee will pose a direct threat  to himself or others due to a medical condition.
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Are you a Manager or Supervisor:
Yes
No
To receive credit for this course, participants must achieve a minimum score of 70%.  
 Personnel who successfully complete this quiz are required to print only this page and fax it to 503-231-2322 or scan this page and e-mail it to FW1_DCR@fws.gov. 
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