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Are you a Manager or Supervisor?
Yes
No
Question #1 - (02:10)
GINA stands for Genetic Information Non-discrimination Act.
Question #2 - (13:00)
Question #3 - (23:05)
Question #4 - (05:35)
Agencies must preserve any records pertaining to selections and promotions for a period of one year from the date of the making of the record or the personnel action, whichever comes later.
You can express religious views, or even proselytize, in the workplace; however, if someone tells you they do not want to hear it, and you continue, then it becomes harassment.
The Family Medical Leave Act (FMLA) is the one exception to GINA in which you can ask for family medical history information.
Quiz
"GINA", "EEO Investigation", "Lilly Ledbetter" and "Religious Discrimination"
FY 2015 - Part 2 of 4
To review the correct answer, please refer to the video timeline in parenthesis for each question.
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Question #5 - (22:45)
The standard of undue hardship in terms of religious discrimination is a result of a Supreme Court decision, de minimis (minimal). If the hardship is more than de minimis, then it is going to be an undue hardship.
Question #6 - (11:48)
Question #7 - (02:24)
GINA prohibits the use of genetic information in making decisions as to any terms, conditions, or privileges of employment.
Question #8 - (17:35)
The Lilly Ledbetter Fair Pay Act of 2009 was enacted to prevent religious discrimination.
Question #9 - (06:35)
It is an automatic violation when background-checks or fitness-for-duty forms ask about family medical history information.
The EEOC can issue a default judgment in favor of the agency when an EEO investigation is not completed within 180-day time limit.
Question #10 - (05:50)
The term "genetic information" means, with respect to any individual, information about 1) such individual's genetic tests, 2) the genetic tests of family members of such individual, and 3) the manifestation of a disease or disorder in family members of such individual.
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Are you a Manager or Supervisor:
Yes
No
To receive credit for this course, participants must achieve a minimum score of 70%.  
 Personnel who successfully complete this quiz are required to print only this page and fax it to 503-231-2322 or scan this page and e-mail it to FW1_DCR@fws.gov. 
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