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Are you a Manager or Supervisor?
Yes
No
Question #1 - (05:10)
In the area of sex harassment, touching someone's intimate part of the body is the one kind of harassment where one incident could poison the environment.
Question #2 - (19:50)
Question #3 - (22:46)
Question #4 - (06:52)
Gender stereotyping is a form of sex discrimination.
The biggest change in EEO law today is in the area of gender stereotyping. 
In harassment complaints, a single incident that is not severe may be dismissed by the agency.
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To review the correct answer, please refer to the video timeline in parenthesis for each question.
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Question #5 - (24:18)
The Supreme Court determined that penalizing someone for acting outside their gender role was NOT sex discrimination. 
Question #6 - (02:48)
Question #7 - (04:37)
One of the agency's defenses when an employee claims harassment is that it took prompt and appropriate action.
Question #8 - (03:30)
It is easy to prove severe or pervasive in harassment complaints. The alleged action(s) can just be inappropriate or uncomfortable.
Question #9 - (02:12)
Statistically, there are more non-sexual harassment than sexual harassment complaints. 
Harassment can be defined as unwelcome, severe or pervasive action on one or more of the protected bases that impact someone's work performance.
Question #10 - (20:00)
The agency cannot raise a defense when the harassment results in a tangible employment action, e.g. a supervisor penalizes the complainant by lowering his/her performance appraisal. 
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Are you a Manager or Supervisor:
Yes
No
To receive credit for this course, participants must achieve a minimum score of 70%.  
 Personnel who successfully complete this quiz are required to print only this page and fax it to 503-231-2322 or scan this page and e-mail it to FW1_DCR@fws.gov. 
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