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Are you a Manager or Supervisor?
Yes
No
Question #1 - (08:51)
If an employee requests voice recognition software as an accommodation, employers are not responsible for paying the employee to learn to use the new software while on official duty?
Question #2 - (11:25)
Question #3 - (17:15)
Question #4 - (20:34)
If CAP cannot provide an accommodation to an employee, it is the employees responsibility to pay for the accommodation?
It is permissible, to not hire a person who uses a wheelchair or mobility cart on the basis that the workplace is inaccessible?
Attendance is not considered an essential function of a position?
QUIZ
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FY 2016 - Webcast #2
 
To review the correct answer, please refer to the video timeline in parenthesis for each question.
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Question #5 - (28:50)
Medical documentation is required whenever a disability is obvious?
Question #6 - (30:31)
Question #7 - (56:45)
Reassignment is considered the accommodation of last resort?
Question #8 - (57:38)
An employee can only be reassigned to a vacant funded position that they are qualified for?
Question #9 - (1:16:23)
Employers have final decision on what the reasonable accommodation will be?
All reasonable accommodation requests must be provided in writing to the supervisor?
Question #10 - (1:19:08)
A reasonable accommodation does not have to be effective?
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Are you a Manager or Supervisor:
Yes
No
To receive 2 EEO or Diversity credit hours for this course, participants must achieve a minimum score of 70%.  Region 1 and Region 8 personnel who successfully complete this quiz must print 
only this page and fax it to 503-231-2322 or scan this page and e-mail it to FW1_DCR@fws.gov. 
 
***Personnel from other Regions must submit this page to their Regional DCR Office.***
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