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Are you a Manager or Supervisor?
Yes
No
Question #1 - (12:47)
The ADA Amendments Act (ADAAA) definition of disability "shall be construed in favor or broad coverage" and "should not demand extensive analysis?"
Question #2 - (13:04)
Question #3 - (15:53)
Question #4 - (17:46)
When the ADAAA was enacted, Congress made five changes to the definition of disability?
A herniated disk would never substantially limit an individual's major life activity?
Medical conditions caused by a pregnancy such as gestational diabetes or high blood pressure may be covered by the ADAAA?
QUIZ
"Best Practices for Complying with
Section 501 of the Rehabilitation Act"
FY 2016 - Webcast #3
 
To review the correct answer, please refer to the video timeline in parenthesis for each question.
QUIZ "Best Practices for Complying with Section 501 of the Rehabilitation Act" FY 2016 - Webcast #3
Question #5 - (32:34)
Employers should lower performance standards and excuse violations of conduct rules for employees with disabilities?
Question #6 - (1:09:40)
Question #7 - (1:11:07)
Employers cannot deny a telework request as an accommodation solely because a job involves some contact and coordination with other employees?
Question #8 - (1:15:10)
Employees who telework should not be held to the same on-site production standards when working remotely?
Question #9 - (1:17:40)
Once a telework policy has been granted as an accommodation, it can never be changed?
An Agencies telework policy may be modified as a reasonable accommodation to qualified persons with disabilities?
Question #10 - (1:19:00)
A supervisor can request updated medical documentation to inquire if a current accommodation is still needed and effective for the employee?
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Are you a Manager or Supervisor:
Yes
No
To receive 2 EEO credit hours for this course, participants must achieve a minimum score of 70%.  Region 1 and Region 8 personnel who successfully complete this quiz must print 
only this page and fax it to 503-231-2322 or scan this page and e-mail it to FW1_DCR@fws.gov. 
 
***Personnel from other Regions must submit this page to their Regional DCR Office.***
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