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{S. DEPARTMENT OF THE INTERIOR
Carfiification of Positlon Approval
: £or Retlirement
Undldr 8 USC § 8336(c) and § 8412 (4)

»
[x ] Approved under the Civil tScwica Retirement System, 5 USC § 8336(c)
[ x ] Approved under the Fedcii_‘:al Employees Retirement System, 5 USC § 8412(d)

Category of Coverage: ﬂ:cf‘mdarymdminismﬂve (Firefighter)
Bureau:  U.S. Fish and WildJ} Service — Burcau-wide
Classification Title: _Fire Marjagement Spocialist (Planning) _
Organization Title: _Regional/Fixe Planning Specialist
Position Number: S000200 / A200 Series and Grade: GS-0401-11/12

RECOMMENDATION FOR ( DVERAGE REVIEW: Secondary/Admini straiive Firefighter coverage is
recommended under both CSR{! and FERS.

ks

The primary purpose of this g offition is to provide specialized and professional guidance, lerdership,
coordination, and program di ¢jtion in Regional wildland fire program budget analysis (¢.8., Fire Program
Analysis and FIREBASE) ani !_ield unit fire management plan development consistent with Department and
Service standards and proced arfis. The incumbent is responsible for managing and applying enalytical wildlend
fire panning processes and pro F:durcs with particular emphasis on highly spceialized technical functions and
operations in computerized si/sizms such as Fire Planning Analysis, FIREBASE and spatial information
systems, This Is an administr ative position in an organization having a firefighting mission, and Is clearly in an
establisbed career path. Prior fiftfighting experience, as galned by substantial service iu & primary fivefighter
position or equivalent expericiicj outside the Federal government is a MANDATORY PREREQUISITE for

bents of this position.
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Chief, Branch of Fire Management, FWS Date
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3 Supervisory Program Analyst ate

APPROVAL: The position dj[ftcdbed above is approved for covcrngc under Firefighter or Law Enforcement

(FF/LEO) Retirement retrosciive to GS-12 classification date of 12/6/05, and GS-11 classification date of

4/20/06. "Approval is by DO §tcretary’s Designee:

VAR ook
uty Assistanf Secrétary, I’¢|formance, Accountability and FHuman Date

Resources i




5 Positi X
POSITION DESCRIPTION (Piease Read Instructions on the Back) ,;0‘6";;:50“"‘"’“ h

2. Reason for Submission 3. Service 4. Employing Office Location 5. Duty Station 8. OPM Certification No.

Redsacription E New Hdgtum Fisld

Reestablishment Other . |7. Fair Labor Standards Act 8. Financial Statements Required 9. Subject to 1A Action

Explanation (Show any positions replaced) Nonexempt e s Empl Yes No
Statement of Differences for ' i Fosltion Ts |12 Serafe Y 13, Cumpaﬁti\raDLaval Code

SPD # S000200 dated 12/08/05 N - R

Manegerial

Competitive
Excepted (Specify in Remarks)
SES (Gen.)

14, Agency Use
Y FPL: 12
Grade | Initiols Date

16. Claaaifled/Graded by

a. Office of Per-
sonnel
Management

b.Department,
Agency or
Establishment

c. Second Level
Review

d.First Level

Roview Fire Management Specialist (Planning) GS 0401 (91) 11|jh 4 / Y §_}D b
¥ L

o, Recommanded by
Supervisar or
Inltiating Office

18. Organizational Title of Position (/f different from offiical title] 17. Name of Employes (/f vacant, specify)

18. Department, Agency, or Establishment ¢. Third Subdivision

Department of Interior
a. First Subdivision } d. Fourth Subdivision
U.S. Fish and Wildllfe Service
b. Second Subdivision ’ . Fifth Subdivision
Reglon

; " Signature of Employae (optional)
19. Emfloyea Review-This Is an accurate description of the major |

dutles and responslblilities of my pasition.
1
70. Supervisory Cerilfication. / cerfify that this /s an accurate this Information /s to he used for statutory purposes reiating to
statement of the major duties and rasponsibilities of this position appointment and payment of public funds, and that false or misleading
and its orgsn!zaﬂanaf relationships, and that the position is statements may constitute violations of such statutes or their
necessary to carry out Government functions for which | am implementing regulations.
__ _responsible, _This certification is made with the knowledge that i S T S B -t
8. Typed Name and Title of Immadiate Supervisor : —]b. Typed Name and Title of Higher-Lave! Suparvisor or Manager (optional)

Deputy Director, FWS ‘ . g
Toras - T T T — — T — [Gate ~ — |Slnere — T T~ T T T T T T T T T [pas

Sy » |
" tion has been classified/graded as requ ired by Title 6, Uff‘?' Code, 22, Position Classification Standards Used in Classifying/Grading Poaition
ice o

in conformance with standards published by the U.S. of
Personnsl Management or, if no published standards apply direct-
ly, consistently with the most applicable published standards.

“Typad Name snd Tifle of Officisl Taking Action | See PD # S000200
Joyce M. Hayes information for Employses. The standards, and information on their
Human Resources Speclalist application, are avallable in the personnel office. The classification of the
Signewee T T — — — IGae— — | position may be reviewed and corrected by the a enc\y or the U.S, Office
of Personnel Management. Information on classification/job grading
ﬁ | appeals, |angi complﬁ n’s sc:noe)gempglgn from IFblSA' is available from the
m_\)nr\, % ,"’JQDJ DQ personnel office or the U.S. Office of Personnel Management.
23. Poaltion Review Initiatk Date Initials | Date Initiels | Date Initiala | Data Initials | Date

a. Employee (optional) |

I
b.Supervisor | l |
¢. Classlfler ! ] l
24. RemarkaRigk Designation: Moderate Risk

L (See attached Statement of Differences)
25. Description of Major Duties and Responsibllities (See Attached)
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FPM Chaptar 206




Fire Management Specialist (Planning)
GS-0401-11

Functional Title: Regional Fire Planning Specialist

STATEMENT OF DIFFERENCES: Characteristics and duties of this position are the
same as those reflected in the full performance level standard position description
number S000200, with the following exceptions:

¢ Performs developmental assignments designed to prepare the employee for the
full performance level of work described at the GS-12 level.

e The incumbent works under closer supervision and guidancs.

Upon meeting all regulatory and performance requirements, the incumbent maybe
promoted non-competitively to the full performance level of GS-12.



