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Public Affairs Specialist, GS-1035-12
Organizational Title: LCC Communications Manager
S000368

STATEMENT OF DIFFERENCES: Characteristics and duties of this position are
essentially the same as those reflected in the full performance standard position
description (SPD) number S000367, with the following exceptions:

Performs developmental assignments designed to prepare the incumbent for the fuil
performance level work described in the GS-13 SPD. During this period, the incumbent
will operate under closer supervision and guidance than that described in SPD# S000367
and as overall knowledge is gained, progressively more reliance will be placed on the
incumbent until full responsibility for assignments is assumed.

This is a developmental position established to provide for a period of growth. The
incumbent receives on-and-off the job training in overall objectives to be accomplished
and available resources. Incumbent participates in planning and assigning priorities to the
tasks. The incumbent will receive assignments that are designed to develop the
knowledge, skills and abilities required to carry out assignments at the full performance
level. Works independently determining methodologies, budgets, milestones, goals and
termination points for all assignments. Completed work is measured in terms of
applicability to management issues and in satisfaction of Service-wide objectives and
operational deadlines.

The position will remain at the grade 12 level until the employee meets the necessary
requirements and the incumbent's supervisor certifies that the incumbent has reached the
described level of proficiency and effectiveness contemplated in the attached position
description. Upon meeting all requirements, incumbent may be promoted non-
competitively to the full performance level of GS-13.

This statement along with a copy of the full performance SPD (S000367) constitutes a
complete SPD at the GS-12 level.



