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U.S. Fish and Wildlife Service
Office of Law Enforcement

Criminal Investigator
GS-1811-12
PN# S000359

STATEMENT OF DIFFERENCES: Characteristics and duties of this position are
essentially the same as those reflected in the full performance position description
number S000358, with the following exceptions:

Performs developmental assignments designed to prepare the incumbent for the fuil
performance level work described in the GS-I3 position description. During this period,
the incumbent will operate under closer supervision and guidance than that described in
position description S000358 and as overall knowledge is gained, progressively more
reliance will be placed on the incumbent until full responsibility for assignments is

assumed.

This is a developmental position established to provide for a period of growth. The
incumbent receives on-and-off the job training in overall objectives to be accomplished
and available resources. Incumbent participates in planning and assigning priorities to
the tasks. The incumbent will receive assignments that are designed to develop the
knowledge, skills and abilities required to carry out assignments at the full performance
level. Completed work is measured in terms of applicability to management issues and
in satisfaction of OLE objectives and operational deadlines.

The position will remain at the grade 12 level until the employee meets the necessary
qualification requirements and the incumbent's supervisor certifies that the incumbent
has reached the described level of proficiency and effectiveness contemplated in the
attached position description. Upon meeting all requirements, incumbent may be
promoted non-competitively to the full performance level of GS-I3.

This statement along with a copy of the full performance PD (S000358) constitutes a
complete PD at the GS-13 level.

Special Conditions: The incumbent must possess a valid State driver's license and is
required to operate motorized vehicles and boats. The incumbent must be qualified and
licensed to carry firearms. The incumbent must pass periodic physical examinations,
meet physical standards set by the Department of Interior for the position without
accommodation, and otherwise fulfill the requirements for law enforcement positions of 5
U.S.C. 8336(c). This position is subject to Drug Testing.

This PD hum
as follows under 5 USC 8336(c) and 841
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U.S. Fish and Wildlife Service
Office of Law Enforcement
Branch of Special Operations

Criminal Investigator
GS-1811-12
PN# S000359

Evaluation Statement
Proposed Classification:  Criminal Investigator, GS-1811-12 (FPL: 13)

Location: U.S. Fish and Wildlife Service
Office of Law Enforcement

References: Job Family Position Classification Standard for Administrative Work in the
Inspection, Investigation, Enforcement, and Compliance Group, 1800, dated March 2009

Refer evaluation statement for the Criminal Investigator, GS-1811-13, position, position
description number S000358 for full evaluation of duties. The evaluation statement for
position description number S000358 explains fully the allocation of this position to the
GS-1811 Series, the basis for the position’s title, and background information concerning

the function of the position.

This is an interim position established to provide for a period of growth. The incumbent
will receive assignments that are designed to develop the knowledge, skills, and abilities
required to carry out assignment t the GS-12 level, the next grade level in the career

ladder.

This position will remain at the grade GS-12 level until the employee meets the
necessary qualification requirements and the incumbent’s supervisor certifies that the
incumbent has reached the described level of proficiency and effectiveness
contemplated at the GS-13 grade level. Upon meeting all requirements, the incumbent
may be promoted noncompetitively to the level of GS-13, providing that sufficient work
exists at that grade level to warrant establishing such a position.



