U.S. DEPARTMENT OF THE INTERIOR
Certification of Position Approval for Retirement
Under 5 USC 8336(c) and 8412(d)

[X] Approved under the Civil Service Retirement System, 5 USC 8336(c)

[X] Approved under the Federal Employees Retirement System, 5 USC 8412(d)

Category of Coverage: __Primary - rigorous (Firefighter)

Bureau: Fish and Wildlife Service - Bureau Wide
Classification Title: Range Technician

Organization Title: Crew/Engine Leader

Position Number:__S000021 Series and Grade:____(GS-0455-05

RECOMMENDATION FOR COVERAGE REVIEW:

Primary rigorous coverage is recommended for this position. Special retirement coverage under both CSRS and
FERS is requested.

The primary duties of this position are: to personally apply prescribed burning and wildland fire control/extinguishment
techniques to protect identified values and conserve and enhance habitat, and to serve as engine chief and/or direct the work of
fire crews on the fire line. Personally engages in fighting range, forest, and other wildland fires for the U.S. Fish and Wwildlife
Service as well as on fires for which cooperative agreements exist between the Service and outside entities. Primary duties are
directly connected with the control and extinguishment of fires. Duties are rigorous and employment is limited to young and

physically vigorous individuals.

W ¢/, W Sj/ﬂ‘zf/&z,

Chief, National Wildlife Refuge System, DatrAshe Date
%1‘4@_) @f MMJ |
DOI Fire &1,aw Enforcement Teanﬂeader, Marcia L. Scifres ate

APPROVAL The position described above is approved for coverage under Firefighter or Law Enforcement
(FF/LEQ) Retirement retroactive to classification date. Approval is by DOI Secretary's Designee:
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20. Supervisory Certification, / certify that this is an accurate statemsnt of knowledige that this informatlon is to be used for stalulory purposes relating
the major duties and rasponsibilities of this position and its organizational to appointment and payment of public funds, and that false or misleading
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Thig position is currently classified 1 grade lower as

2 RS CXTION IS FOR YOUNG AND PHYSICALLY WIGOROUS INDIVIDUALS, (G35 thcumbent performs the kind of duties

outlined in the attached description, but under
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MF R (Rov 1.R5)



