US. DEPARTMENT OF TIIE INTERIOR
“Certification oY Posltion Approval
for Retiremen?.
Under S USC § 8136{c) and § 8312(3}

fx ) Approved undee the Civil Service Retirement System, S USC § 8136(c)
[x  Approved under the Federal Employees Retircment System, 5 USC § 8212(c)

Cstegory of Coverage: - Primary/Rigorous (Law Enforcement
Bureas  Any DO Dureai mnay use this PP and must usc the DO] Standard PD Number

Classification Title:  Land Management Law Enforcement Officer

Organization Title:
DO Standard Position Nunbers:  DI12015, DIISCL7, DITEOLY Serics and Grade: GL-1801-05/07009

RECOMMENDATION FOR COVERAGE: Primary/Rigorous Law Enforcement coverage 13 recontmended under both
CSRS ond FERS.

The primary purpasc of this position is lo serve a3 s Commissioned Law Enforcement OfTicer responsible for performing
law enforeemtnt duties including Investigation, sppreliension, arrext, detention, or proscestion of persons violating
spplicablc laws, rules, and regulations enacted 1o protect and provide for the safe use of lands mannged by the
Depariment. Qther duties include the detection of violations of applicable faws, rules, ond repulations; sd the prevention
of vioktions through public education. A Full Awthority Law Egforceusent Commisslan s required, and the
Iocumbent must mect physical fitness standards fo peainisin commission, The detics of thls position are so
vizorous that employment ls mited 1o youny and physically vigorous individoals who muwst meet established age
andd physical gualifieation requirensenss,
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t. Agency Position No.
POSITION DESCRIPTION (Flease Read Instructions on the Back) DI18017
7. Roawon for Submission 3. Service 4. Employing Offics Lacation G. Doty Station €. OPM Certification No.
Redoscription Now Hdatrs ] Feld
Resstabfishment Other 7. Foir Labor Standards At 8. Financial Statoments Required 3. Subjoxt 1o A Action
Explanation (Show any positions replaced) Exempt Nonsxempt Eﬁmmmm Yes Q No
Bon Slatug 13. Compatitiva Level Coda
C titive 1-Non- D 3-Criticat
Excogtod (Soscify in Remavks) §_) Mmsguia - [14 Agency Use
SES {Gen.) D SES (CR) Noither I—Nmm Sensitive
16. Classiied/Graded by Official Titis of Position Pay Plan | Occupstional Code | Grade | iitisls Date
a. Difica of Per-
sonnal
Management
b. Department,
Aguacy r -
Eotabiahmont Land Mgmt. Law Enforcement Officer GL 1801 07 | ] (// zg«/{ o
. Second Level 7, ¥/ ___;:__.
Revicw Department of the finterior, FLERT Speclalist
d.First tavel This PD has been japproy
Review Fireflghtel amdelaw Enforcement "
o Looer Y [ — TAGIIN ~ Soc/Sup
witinting Offios pemoual Date Z
16. Organizationsl Title of Position (if different from offical tite}  © © 17, Hamo of Empioyee’ it vacar, specily}

18. Department, Agency, or Establishmont
U.S. Department of the Interior

¢. Third Subdivision

a, Firat Subdivision

d. Fourth Subdivision

b. Second Subxiivislon

a. Fifth Subdivision

18, Employee Review-This is an accurate description of the major
duties and responsibilities of my position.

Signature of Employes {optional}

70. Supervisory Certilicaton. ] cerfify thal _this Is _an_accurgte
statement of the mejor duties and responsibilitias of this position
and its organizational relstionships, and that the position is

y out Govemment functions for which I am

the knowledge that

This Information is te be used for statutory purposes relating to
appointment and payment of public funds, and that false or misleading
statements may constitute  violations of such statutes or their
implementing reguiations.

T Typod Name and Tite of knmediate Supanviesr “Jo Typed Nama and Title of Higher-Level Supervisar of Managar (optionall
ﬁgnm!_—_'——___—-_"—[ﬁ—ais_*—_[sré'na!ﬁ___—"m—_”_-"_“_"_Iﬁé‘m*_“

+ IASSH cauo 1] p 8 Ca: on, (] iS [10St
tion has been classified/graded o3 required by piﬂa &, ILS. Code,

in conformance with standards published by the U.S. Office of

Personnel Management or, if no published standards apply direct-
ly, consistently with the most applicable published standards.

1
22. Position Classification Standards Used in Classifying/Grading Position

OPM JFS for Administrative Work in the
Inspection, Investigation, Enforcement, &
Compliance Group: 1801, General Ingpection,

Linda Erwin
Chief, Classification & Pay Policy

— e maem e e e e — e n — — — oy

Infarmatlon for Employees. The standards, and information on thelir
application, are available in the personne! office, The classitication of tha
pasition may ba reviewed and corrected by the agency or tha U.S. Offlce
of Personnel Management. Information on classification/job grading
appealy, and complaints on exemption from FLSA, ia available from the
personnel office or the U.S. Office of Personnel Managemant.
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23, Position Review Iniciats | Date Initials Initials | Data tnitiats | Dsts Initigls | Date
a. Employee {optionsl} ’ | l | |
b.Supervisor I [ ! ! |
e. Classifier | I ] | |
24. Remarks

pevelopmental position GL-07/09. Full performance level is GL-09.
25. Dascription of Major Duties and Responsibilities {See Attached)
NSN 7640-00-634-4265 Previous Edition Usable 5008-106 DS Gfirs of Petsonnel Moriagament

FPM Chopter 286



Standard Position Description

Land Management Law Enforcement Officer
GL-1801-07

STATEMENT OF DIFFERENCE

This position was established at less than the full performance level for recruitment and training
purposes. Upon successful completion of training, demonstrated ability to perform duties at the
higher level, and possible audit verification of the leve! of work performed, the incumbent may be
promoted without further competition to the next higher level. The full performance level (FPL)
of this position is GL-1801-09.

The duties and responsibilities of this position are identical to those found at the next higher level,
GL-1801-09. However, the incumbent receives closer supervision which affects the guidance
received, scope and effect of work performed, and nature and purpose of contacts on a daily

basis. .
Position Classification Evaluation Adjustments:

Factor 2 — Supervisory Controls — Level 2-2, 125 points
Factor 3 — Guidelines — Level 3-2, 125 points

Factor 5 - Scope and Effect - Level 5-2, 75 points

Factor 6 — Nature of Contacts — Level 6-2 (& 7-A), 45 points
Factor 7 — Purpose of Contacts — Level 7-A

TOTAL POINTS: 1570
GRADE CONVERSION: .GL-07



