U.S. Fish & Wildlife Service
Equal Employment Opportunity Complaint Process

If an employee, former employee, or applicant for employment feels that he or she has been discriminated
against based on color, race, religion, sex, age, national origin, retaliation, disability (physical or mental), sexual
orientation or protected genetic information he or she may file a discrimination complaint with the Service.
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If claims are dismissed, the Individual may file an appeal
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ODIWM - Office of Diversity & Inclusive Workforce Mgmt.
RDCR- Regional Diversity & Civil Rights Office
EEOC-Equal Employment Opportunity Commission
OFO-Office of Federal Operations

DOI-Department of the Interior



