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U. S. Fish and Wildlife Service
Directorate Charter on Diversity

The U.S. Fish and Wildlife Service’s work force will reflect the cultural, ethnic, and
gender diversity of the Nation, including people with disabilities.

We the undersigned, provide our personal and professional commitment to increase
diversity of the Service’s work force.

This will be accomplished during our tenure and through the actions and efforts of all
persons involved in the recruitment, selection and retention of Fish and Wildlife Service
employees. With this charter, we offer to all who read it, our written affirmation that we,
as Directorate, recognize the deficiencies in our current status of diversity representation
and the necessity for systemic change to accomplish diversity. We also recognize that
increased diversity is a viable goal that can be attained during our tenure and provide

notice that we will be successful in these efforts.

We will be accountable, and we will hold all managers accountable, to assist in this
process, just as we are accountable for our resource program areas. We will reward those
managers, supervisors and employees who are effective, and sanction those who are not.
With this Charter we affirm our commitment and expectation that Diversity will be

achieved in the Fish and Wildlife Service.
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