225 FW 1
Illustration 2

POSITION DESCRIPTION (rlease Read Instructions on the

t. Agency Position No.
Bacx) |

20120-93002

6. OPM Cartification No.

o 2. RE2SON t0r Submmssion |3. Servce | 4. Emiaying Ofhce Location ; §. Dutv Stavon
Redescriotion New [ Jhsrs. [RFeo | Anywhere, MA | Anywhere, MA
Reestaoushment Other {7 Far Lanor Stanaaras Act {8.F St A |9. Subrect to 1A Action
Executive Personner Emowvment ang
Expianation (Show any posinons replaced) Exemot D Nonexemot Snanca Drscrosure Fnancuas interests Yes - No
110. Posinon Status 11, Position is: | 12. Sensitivity 13. Competitrive Lever Coce
Comoetitive Supervisory m = D R oo
Excepted (Specify m Remarxs) Managenar | 4. Agency Use
9,
SES (Gen) [ ] SES(CA) Semer [ Sengme | ] Senive
15, Classitrec/Graced ov Official Title of Posion | Pav Plan 1 Occuoanional Coas 1 Grage | Imyals . Date
a. U.S. Office of Per-
sonnel Management
b. Department. Agency ]
or Estabnshment l i
c. Secona Level
Review
d. First Level Review . . . L. ‘
: Fish and Wildlife Administrator . GM 4380 13
&. Recommanaed by . )
gﬁﬂﬁ%ﬁ; Fish and Wildlife Administrator GM 480 13
16. Orgamizational Title of Pos:tion (if ditterent from official title) 17. Name of Employee (f vacant, spec:ly)

18. Depanment. Agency, or Establishment

Department of the Interior

Trea Subamision

Refuges and Wildlife

a. First Subdwision

U.S. Fish and Wildlife Service

d. Feurth Subawision

Division of Refuges

b. Secona Subdmision
Region 2

e. Filth Subdvision

» ) 1
. Employee Review—This is ais accurate description of the major duties and
responsidilites of my posstion. I

1

Sigr of Em

al)

4

20. Supervisory Cartification. | cernfy that this is an accurate statsrhent of
the major dunes and responsibilities of this position and its organizational
relationsnips, and that the position is necessary to carry out Government
functions for wnich | am responsibie. This cerufication is mace with the

a ?y;c—Na-m:a_m—T;l-o; Tmmeaiate Supervisor :
John J. Doe |
I

Assistant Regional Director

Signature

------- ,Dm 'l
1
! |
1

-knowieage that this infofmation is 19 beé useq for Statory pur_oasejs relating
to. appontment and payment of public funds. and that falsG ¢ misieading
statements may constitute violations of Such statutes or their m'p.ememmg reg-
_uiatons.

». Typoo Namo ana Tmo of H»gner-«.evm Supervisor o Manager (opmnaﬂ

s e e o e e = s et e T e i U T = o o

| Date

I
I
!

Signature

21.Classitication/Job Grading Cartitication. /| carfy that this position nas been |
classifiea/graaea as requirea dy Title 5, U.S. Code. in conformance with stan- |
dards ouolishea by the U.S. Offica of Personnei Management or, if no published
stanqaros anpfvd:recﬁy aons:sremry with the most applicatle published stanaaras.

22 Posion Classification Stanaards Usea in Classitying/Grading Posmion

OPM/Classification Standard

Intormation for Employees. The stancards. ana information on their apptication.
are avaiiabie in the parsonnei office. The classiticauon of the position may be reviewed

Signature ! Date ana corrected by the agency or the U.S. Office of Personnel Management. infor-
! mation on ciassification/jod grading appears. and compiaints on exempuion from
! FLSA. is avanable trom the personnet oftice or the U.S. Otfice of Personnet
| Management.

23. Position Review ! Intals Date Initials . Date iniais Date | oimnals Date ! Immais | Date

a. Empioyee (optionai) ' : | 1 . l i i

b. Supervisor | i ! | i ; : ;

_¢. Classiier l ! : | | | : l
- =T € than
/the full performance level under close supervision while receiving training. Supervisory

approval for promotion may be granted when the

incumbent is sufficiently trained, has

demonstrated the ability to perform at the higher grade level, and has met all requirements

for promotion. Full Performance Level PD#
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