
POSITION DESCRIPTION (Please Read Instruction~ on the Back)
1 -:-Agency-pos;tion No.

SOOOA29
4. Employing Office Location 5. Duty Station

9. Subject to IA Action~ 
Yes D No

13. Competitive Level Code

7. Fair labor ~tanoards Act 8. Financial Statements Required

0 Employment and
Nonexempt Financial Interest

tatus

1X11--Non-. D 3--Critical
~ SensItive

2. Reason for Submission C Service -I

8 Redescription 0 New [:J Hdqtrs [81 Field

Reestablishment IEII Other
Explanation (Show any positions replaced)

Application of New GS-O400 Standard.
Standard position Description
#SOOOA29 Covered under 5 U.S.C. 8336
(c)&8442 (d) in the secondary/

administrative category.

114. 

Agency Use

2--Noncritical
Sensitive

4--Spec!al

DateInitials15. Classified/Graded by

a. Office of Per-
sonnel
Management

b. Department.
Agency or
Establishment

this PQ hu been IPP~ .~..., S U$C 8336(0) ~ 8412«$

ac/Supv-

AWM
c. Second Level

Review \J 12Prescribed Fire Specialist GS 401

d.First Level
Review

117. 

Name of Employee (if vacant, specify)16. Organizational Titla of Position (if different from offiical title)

Prescribed Fire Specialist
Third Subdivision18. Department, Agency, or Establishment

Department of the Interior
rl Fourth Subdivision8. First Subdivision

U.S. Fish and Wildlife Service
8. Fifth Subdivisionb. Second Subdivision

Regions
ISignature of Employee (optional)

19. Employee Review-This is an accurate description of the major
duties and responsibilities of my position. I

statement of the major duties and responsibilities of this position appointment and payment of public funds, and that false or misleading
and its organizational relationships, and that the position is statements may constitute violations of such statutes or their
necessary to carry out Government functions for which I am implementing regulations.

--.!e$P.gn§.!p:le-=-- TtJj§; c~tifi£ptiQ!1 is.-!11a~ wjJJI ~ k]!gwkdgLth~ a. Typed Name and Title of Immediate Supervisor lb. Typed Name and Title of Higher-Level Supervisor or Manager (optional)

,
Sign-a"t"ure- !"5iite- -isiQiiature loate-

2005

ill. 

Position Classification ~tandardSUsed in Classifying/Grading Position

GS-O400 Classification Standard,Sep.

Information for Employees. The standards, and information on their
application, are available in the personnel office. The classification of the
Dosition may be reviewed and corrected by the agency or the U.S. Office
of Personnel Management. Information on classification/job grading
appeals, and complaints on exemption from FLSA, is available from theI 
personnel office or the U.S. Office of Personnel Management.

DateDate Initials IDate Initials IDate Initials i!;;itiaIS! Data f I Initials I23. Position Review

b.Supervisor

II

24. RemarksFirefighter retirement coverage approved by DOl on July 11, 2001. No changes to this PD may be made except amendments. SPD #SOOOA29.

FPL-GS-12.

25. Description of Major Duties and Responsibilities (See Attached)

/) f? ~

.assl Ica Ion a ra Ing e I Ica Ion. cer Iry a IS POSI-
tion has been classified/graded as required by Title 5, U.S. Code,
in conformance with standards published by the U.S. Office of
Personnel Management or, if no published standards apply direct-
ly, consistently with the most applicable published standards.TYpedNameandTitie"ofOfficiBiTaki"ngAction ~

Alfred W. Massey, Jr.

HR Specialist, (Classification)~gnature- ---1- rDate- -



u.s. DEPARTMENT OF THE INTERIOR
Certification of Position Approval for Retirement

Under 5 USC 8336(c) and 8412(d)

[x) Approved under the Civil S_ervice Retirement System, 5 USC 8336( c)

I~JApproved 

under the F ederal- ~~~s Retirement System, 5 USC 8412( d)

Category of Coverage: Secondary/Administrative CFirefi(!hter)

Buteau: Fish and Wildlife Service -Service-wide

CI~sification Title Prescribed Fire SDecialist

Ortanization Title

Po~ition Number: SOOOA29 Series and Grade: GS-O401-11/12

RFtOMMENDA TION FOR COVERAGE REVIEW

Secpndary/Administrative coverage is recommended for this positi<:,n. Special retirement coverage under both CSRS and FERS is

req,ested.

Thi position has administrative duties in an organization having a fIrefighting mission. This position serves as a RegionafPrescribed Fire
Spe ialist. The incumbent is considered an authority on the technical and specialized aspects of fIre programs. The purpose of this position
is t provide specialized and professional guidance for refuges within the region in the development, management, implementation, and
eva uation of prescribed fire programs. The incumbent oversees the integration of fIre-related environmental, social, political, economic
and technological information into land management activities to efficiently accomplish resource management objectives. Prior
fire Ighting experience, as gained by substantial service in a primary firefighting position or equivalent experience outside the
Fe eral Government, is a mandatory for incumbents of this position.

/',k.s-,/ Zl!)d/
C ef, National Wildlife Refuge Syste , Date

Io,h s:-htJol'
Date

-

Leader, Marcia L. Scifres

APfROV AL The position described above is approved for coverage under Firefighter or Law Enforcement
(F~/LEO) Retirement retroactive to classification date 05/08/2001. Approval is by DOl Secretary's Designee

7/1//6/
Date

-w 

~ ~ ~ /~~~~~~; ~ ~
~r Assistant Secretary, Human Resources



IpO:SITION 

DESCRIPTION (Please Read Instructions on the Back)

5. Duty Station4. Employing Office Location

I. Agency Position No.

SOOOA29

9. Subject to IA Action

J8I Yes D No
1 3. Competitive Level Code

17. Fair labor Standards Act 8. Financial Statements Required

0 Employment and
Nonexempt Financial Interest

tatus

1"5<1 1.-Non. D 3--Critical e Supervisory ~ Sensitive

Managerial

2. Reason for Submission C Service --~

Redescription 0 New I:] Hdqtrs ~ Field

Reestablishment 1811 Other
Explanation (Show any positions replaced)

SOD
Standard position Description
#SOOOA29 Covered under 5 U.S.C. 8336
(c)&8442(d) in the secondary!

administrative category.
14. Agency Use

4--Special
Sensitive

2--Noncritical
-~~~

15. Classified/Graded by

er-
sonnel
Management

DateInitials

Th~ ~D has been 8P~ .~ wider 5 U

, 

8412(d
:Depar:tment:-
Agency or
Establishment ':---~ .~rlma~

1tC/S~

Ico Second Level
Review

-

AWMPrescribed Fire Specialist GS 401 11
IdoFirst Level

Review

6. 

Organizational Titla of Position (if different from offiical title)

Prescribed Fire Specialist

'7. 

Name of Employee (if vacant, specify)

1

180 Department, Agency, or Establishment

Department of the Interior
Third Subdivision

Id. 

Fourth SubdivisionI8. First Subdivision

U.S. Fish and Wildlife Service
Second Subdivision

Regions

I~

lSignature of Employee (optional)
19. Employee Review-This is an accurate description of the major

duties and responsibilities of my position. I

.Supervisory Certification. I certify that this is an accurate this information is to be used for statutory purposes relating to
statement of the major duties and responsibilities of this position appointment and payment of public funds, and that false or misleading
and its organizational relationships, and that the position is statements may constitute violations of such statutes or theIr
necessary to carry out Government functions for which I am implementing regulations.
re~nsible. This certification is made with the knowledge thata. Typed NameandTitleof Immediate SUperiiTsor Ib-:-Typ9d Name 8nd Title ofHigh9r-L&;;-el SUper"Visoror Manager (oPffon-ao ---

jSIgnature- !"i5iite- IDate"

I
I STQnature

1

22. Position Classification Standards Used in Classifying/Grading-Position

GS-O400 Classification Standard,Sep. 2005

I 

Information for Employees. The standards. and information on theirI application. are available in the personnel office. The classification of the

position may be reviewed and corrected by the agency or the U.S. Office
of Personnel Management. Information on classification/job grading
appeals. and complaints on exemption from FLSA. is available from the
oersonnel office or the U.S. Office of Personnel Management.

.assl Ica Ion 0 ra Ing e I Ica Ion. cer 11)( a IS POSI-
tion has been classified/graded as required by Title 5, U.S. Code,
in conformance with standards published by the U.S. Office of
Personnel Management or, if no published standards apply direct-
ly, consistently with the most applicable published standards.TypedNeme andTitie" ofOffiCi8iTBklng Action ~ -

Alfred W. Massey, Jr.

HR Specialist, (Classification) ~---
/]

jSignature-

It?

Da1t Date Date

123. 

Position Review Initials i Initials Date Initials I Date Initials I Initials I

lb. 

Supervisor

24. Remarks
SOD -Firefighter retirement coverage approved by DOl on July 11, 2001. No changes to this PD may be made except amend-nents. SPD
#SCCCA29. FPL-GS-12.

25. Description of Major Duties and Re~ponsibilities (See Attached)
~

Previous Edition Usable 5008-106

INSN 

7540-00-634-4265 U.S. Office of Personnel Management
FPM Chapter 295



u.s. DEPARTMENT OF THE INTERIOR
Certification of Position Approval for Retirement

Under 5 USC 8336(c) and 8412(d)

~1 

Approved under the Civil Service Retirement System, 5 USC 8336( c)

[X1 Approved~~Federal Employees Retirement System, 5USC 8412(d)

Category of Coverage: Secondary/ Administrativ~ (Firefi!!hter)

Buteau: Fish and Wildlife Service -Service-wige

CI~sification Title: Prescribed Fire SDecialist

Ortanization Title

Po~ition Number: SOOOA29 Series and Grade: GS-O401-11/12

RE;tOMMENDA TION FOR COVERAGE REVIEW:

Sec~ndary/Administrative coverage is recommended for this position. Special retirement coverage under both CSRS and FERS is

req~ested.

.position has administrative duties in an organization having a flfefighting mission. This position serves as a Regional Prescribed Fire
Spe ialist. The incumbent is considered an authority on the technical and specialized aspects of fife programs. The purpose of this position
is t provide specialized and professional guidance for refuges within the region in the development, management, implementation, and
eva uation of prescribed fife programs. The incumbent oversees the integration of fife-related environmental, social, political, economic
and technological information into land management activities to efficiently accomplish resource management objectives. Prior
fire 19hting experience, as gained by substantial service in a primary firefighting position or equivalent experience outside the
Fe ral Government, is a mandatory for incumbents of this position.

"b. ~~~ ~A-'y b~~~/ l-,k.s:/Z~d/
C ef, Nati~~aIWildiii~ R-;;;;~;8-;'ste~(n; Ashe- -Date

.

Leader, Marcia L. Scifres
Io,h s--htJo/

Date

APrROV AL The position described above is approved for coverage under Firefighter or Law Enforcement
(F~/LEO) Retirement retroactive to classification date 05/08/2001. Approval is by DOl Secretary's Designee'

7/1//6/
Date

~~ 

~ ~ /~~~~~; ~ -
D;;j;;;t;, Assistant Secretary, Human Resources
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FES EVALUATION STATEMENT
Title, Series, and Grade: Prescribed Fire Specialist, GS-O401-12

Organization: U. S. Fish and Wildlife Service

Position #: SOOOA29 -Standardized Position Description-Covered under 5 U.S.C. 8336
(c) & 8412 (d) in the secondary/administrative category. No changes to this PO may be
made except amendments. SPD #SOOOA29 initially dated 5/8/2001.

Standards Used
(Bmk #, FL#, etc)Evaluation Factors Points Assigned Comments

1. Knowledge Required by the Position -Level 1-7, 1250 Points -Position fully

meets this Level.

2. Supervisory Controls -Level 2-4, 450 Points -Position fully meets this level.

3. Guidelines -Level 3-4, 450 Points -Position fully meets this level.

4. Complexity -Level 4-4, 225 Points -Position fully meets this level.

5. Scope and Effect -Level 5-4, 225 Points -Position fully meets this level.

6. Personal Contacts -

7. Purpose of Contacts -Factors 6 & 7 -Level 3C, 180 Points -Position fully meets this
level.

8. Physical Demands -Level 8-2, 20 Points -Position fully meets this level.

9. Work Environment -Level 9-2, 20 Points -Position fully meets this level

Total Points: 2820 Grade Conversion: GS-12

Final Classification: Prescribed Fire Specialist, GS-O401-12

(f)/C/ /:tw6Date -7 ---\or

Alfred W.
Human Resources

Jr
(Classification)


