
Agency I'osition No.

8000031
OPM Certification No.5. Duty Station

9. Subject to IAAction[8J 
Yes D No

1 3. Competitive level Code

8. Financial Statements Required

Executive Po Employmont and
-Financial Dis Financial Interest11. 

Position Is

'Xl1--Non-. 0 3--Critical
~ SensItIve

14. Agency Use

POSITION DESCRIPTION (Please Read Instructions on the Back)
-2. Reason for Submission 3. Service 4. Employing Office Location

8 Redescription 0 New Hdqtrs ~ Field
Reestablishment lED Other 7. Fair Labor Standards Act

Explanation (Show any positions replaced) 0 Nonexempt

.atusApplicat~on of New GS-O400 Standard.
St/indard position Description X Competitive
#SbOOO31 Covered under 5 U.S.C. 8336
(c, &8442 (d) in the secondary! Excepted (Spech V
adjninistrative category. ) l.J SES (CR)

Official Tit!

2--Noncritical n 4--Special
~ive bd Sensitive

15. Classified/Graded by

a. Office of Per-
sonnel
Management

DateInitials

Department,
Agency or
Establishment

c. Second Level
Review

p~~

~(:.Sec/Su~

Interdisl GS 12 9/12/06
d.First Level

Review nterdisciplinary Position GS 12

16. Organizational Title of Position (if different from offiical title) 1 7. Nama of Employee lif vacant, specify)

b. Second Subdivision

Regions

Ie. 

Fifth Subdivision

ISignature of Employee (optional)
19. Employee Review-This is an accurate description of the major

duties and responsibilities of my position. I

.upervisory Certific~tion. .I certify that. ~,!i~ is an. accu!"~te this information is to be used .for statutory purposes relating to
statement of the malor duties and responsibilities of this position appointment and payment of publIc funds, and that false or misleadinq
and its organizational relationships, and that the position is statements may constitute violations of such statutes or their
necessary to carry out Government functions for which I am implementing regulations.
re~nsible. This certification is made with the knowled.qe thata-: Typed Nam-eandTitleof Immediate superVIsor jb-:-Typ9d Name and Title a/Higher-Level SUperVlsoror Manager {o-ption""Bij ---

["Date- iSTg""iiature l08t9"Sign~ure-

22. Position Classification Standards Used in Classifying/Grading Position

GS-0400 Classification Standard,Sep. 2005

Information for Employees. The standards, and information on their
application, are available in the personnel office. The classification of the
position may be reviewed and corrected by the agency or the U.S. Office
of Personnel Management. Information on classification/job grading
appeals, and complaints on exemption from FLSA, is available from the
personnel office or the U.S. Office of Personnel Management.

.assl Ica Ion 0 ra Ing e 1 Ica Ion. cer Iry a IS POSI-
tion has been classified/graded as required by Title 5, U.S. Code,
in conformance with standards published by the U.S. Office of
Personnel Management or, if no published standards apply direct-

-t- cO-!!-Sis!.:.nt!!.- wI!!!. t~ m!!!.t ~/icable published standards.
Typekl Name and Title of Official Taking Action

A1fred W. Massey, Jr.

H~ Specialist, (Classification)
""Sjgn1ture- -~/r -= ["6iite-;- -

/,

:..-"1

I Date23. 1osition Review /

8. ~mplOyee (optional)

b.Sypervisor

Initials Initials Date Initials I Date Initials I Date Initials I Date

Firefighter retirement coverage approved by DOl on July 11. 2001. No changes
dated 6/7/2001. This is a cursory review.no changes to title, series, or grade

c. ~Iassifier
24:""-$emarks --

I~TERDISCIPLINARY POSITION DESCRIPTION-GS-0401/0454/0460
~y be made except by arrendment. SPD #8000031 initially

25. Description of Major Duties and Responsibilities (See~A-iiached)
5008-106NSN 7540-00-634-4265 Previous Edition Usable U.S. Office of Personnel Managen

FPM Chapter 29S

.nary 

Position



u.s. DEPARTMENT OF THE INTERIOR
Certification of Position Approval for Retirement

Under 5 USC 8336(c) and 8412(d)

[X] Approved under the Civil Service Retirement System, 5 USC 8336(c)'- --

[X] 1\ppr~~under the F ederal ~~~ees Retirement System, 5 USC 8412( d)

Category of Coverage: Secondary/Administrative (FF)

Bureau'=- --: Fish and Wildlife Service -Bureau Wide

Classi~cation

Organlization Title : Wildland/Urban Interface Coordinator

Positi<t>n Number

, 

8000031 Series and Grade, GS-O401/0454/0460-12

RECOMMENDATION FOR COVERAGE REVIEW

Second'firy/ Administrative coverage is recommended for this position. Special retirement coverage imder both CSRS and FERS is
request~d.

This po~ition has administrative duties in an organization having a fIfefighting mission. The position is located at a Fish and Wildlife
Servicei Regional Office where the incumbent provides management, technical expertise, oversight and policy development in the wildland
fire urban interface areas, education, rural community fIfe assistance, and legal restitUtion for fIfe loss and trespass programs. The
incumb~nt assists field offices with wildland fIfe in the urban interface, including risk assessment, ignition management, program direction,
and loss prevention programs, interagency coordination, and pre-suppression components of their fIfe management programs. Prior
firefighting experience is mandatory for incumbents of this position.

/ ~cJ~t:JoJ~/ D~;e' "-e: ISee AUached
Chief, National Wildlife Refuge System, Dan Ashe

L. Scifres
~!.:I. t /zoo;

Date

APPRPV AL The position described above is approved for coverage under Firefighter or Law Enforcement
(FF/LfO) Retirement. Approval is by DOl Secretary's Designee:

'7/ / ~,/
Date

~/~~ 

~ :...l::: ,,~~~
Deputy Assistant Secretary, Human Resources
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FES EVALUATION STATEMENT
Title, Series, and Grade: Interdisciplinary Position-GS-O401/0454/0460 -Wild
Land/Urban Interface Coordinator, GS-12

Organization: U. S. Fish and Wildlife Service

Position #: SOOO031 -Standardized Position Description-Covered under 5 U.S.C. 8336
(c) & 8412 (d) in the secondary/administrative category. No changes to this PD may be
made except amendments. SPD #SOOO031 initially dated 6/7/2001.

Standards
Used

(Bmk #, FL#,
etc)Evaluation Factors Points Assigned Comments

1. Knowledge Required by the Position -Level 1-7, 1250 Points -Position fully

meets this Level.

2. Supervisory Controls -Level 2-4, 450 Points -Position fully meets this level

3. Guidelines -Level 3-4, 450 Points -Position fully meets this level.

4. Complexity -Level 4-4, 225 Points -Position fully meets this level

5. Scope and Effect -Level 5-4, 225 Points -Position fully meets this level.

6. Personal Contacts -

7. Purpose of Contacts -Factors 6 & 7 -Level 3C, 180 Points -Position fully meets
this level.

8. Physical Demands -Level 8-1, 5 Points -Position fully meets this level,

9. Work Environment -Level 9-1,5 Points -Position fully meets this level

Total Points: 2790 Grade Conversion: GS-12

Final Classification: Wild Land/Urban Interface Coordinator, GS-O401/454/460-12

t:;::::P' -f(/Z,J ,t?up 6
DateAlfred-W. Jr. I

Human Resources Specialist, (Classification)


