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16. Organizational Title of Position (if different from offiical title) 17. Namo of Employce (if vacant, specify)
18. Department, Agency, or Establishment ¢. Third Subdivision
Department of the Interior
a. First Subdivision d. Fourth Subdiviliiol
BIA BLM FWS NPS
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19. Employee Review-This Is an accurate description of the major
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. Position Classification Standards Used in Classitying/Grading Position
Handbook of Occupational Groups and Families, August 2001. Part 1 of the

Forestry Series, GS-460, Jun 1965 TS-57, Dec 1979, TS-39.

assilication/Job Grading
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BIA M F S Information for Employees. The standards, and information on their
HR S_EC 1 application, are available in the personnel office. The classification of the
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